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15 January 2024, 10.00-12.00  

 

 

Agenda 

 

 

  Item Lead Purpose Time 

1. Welcome and apologies Nnenna Osuji, Chair Introduction 10.00 

2. 
Review minutes from London People 
Board 13th November 2023 

Nnenna Osuji, Chair For approval 10.00 

3. Review of action log Nnenna Osuji, Chair For updates 10:05 

Digital Workforce Transformation 

4. 
NHS London Digital Transformation, 
infrastructure and investment 
overview  

Chris Streather, Regional 
Medical Director & CCIO – 
NHS England  
Luke Readman, Director for 
Digital Transformation- NHS 
England  

Presentation 10:10 

5. 
LTWP and Digital Workforce 
Transformation  

 
Silvio Giannotta, Head of 
Workforce Transformation- 
NHS England  
Yinka Makinde- Head of 
Horizon Scanning, NHS 
England 

Presentation  

10:25 

  

One London Workforce Vision One sustainable, supported, productive and inclusive health and care workforce 
for London. 
One London Workforce Mission Developing a capital-wide environment which enables and empowers our 
people to thrive and realise their full potential, valuing diversity and equitable access to opportunities for all.  
5 overarching priorities 

 

 

Develop one 
sustainable health and 

care workforce for 
London

Support Integrated 
Care Systems to deliver 

for their populations

Maximise the London 
People Board's 

influence for our 
workforce

Creating a more 
equitable culture in 

health and care

Advocate for London 
as a digital global city 

in a competitive world
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Case studies to demonstrate current progress and opportunities   

7. 

 
 
Digital Innovation for Placement 
Expansion  
 
 
 
 
Artificial Intelligence for Clinical 
Workforce productivity and improved 
experience for staff/patients  

Jenny Ekstrom, Deputy Head of 
Clinical Education 
Transformation- NHS England 
 
Lynda Frost, Head of Quality & 
Commissioning- NHS England 
 
Matthew Shaw, Chief 
Executive- GOSH NHS 
Foundation Trust  
 
Andrew Taylor, Director of 
Innovation- GOSH NHS 
Foundation Trust  

Presentation 
of case 
studies 

10.35 

8. 
Use of AI in Digital Workforce 
productivity - HR Systems NHS Staff 
App 

Caroline Stanger, Associate 

Partner- IBM Healthcare and 

Life Sciences 
Presentation  11:05 

9. 
Potential opportunities for 
collaboration and identification of next 
steps 

Chris Streather 
 
Luke Readman 
 
Lizzie Smith Interim Director, 
WT&E London – NHS England  

Group 
discussion 

11.20 

Regional Update  

10. 

Sub--committees of London People 
Board 
 
Updates from Talent/Leadership and 
Equality, Diversity and Inclusion, 
Health and Wellbeing 

Chair of Sub Committees 
For 
discussion 

11:40 

11. Any other Business Nnenna Osuji, Chair 
For 
Discussion 

11:50 

12. Close   12:00 

 


