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While it is clear that gender is not a significant factor when determining the
level of remuneration payable within groups, the table below indicates that
the genders are not evenly distributed across the groups:
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Development
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Regional chair network events
27.
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There was only one event in Q3, for the Midlands and East Region for which
the feedback score was 4.3 (out of 5). Where possible, the next round of
events will be organised to enable Ian Dalton & Dido Harding to attend.
Details of upcoming events are provided in the table below:
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1.

NHSI - Current chair and non-executive director vacancies

2 Non-Executive Directors

Status

Live

Closing Date

23-Jan-18

Region

Sou h

Weblink

Person specification

Trust information

Website

Post 1 - Senior or Board level
experience. A background in
business, informatics/ technology,
HR/ workforce, health/ social care or
he third sector would be an
advantage.
Post 2 - A developmental post for
someone from a Black or Minority
Ethnic (BME) community hat can
help the trust in supporting the diverse
communities they serve.

Bristol Community Health (CIC) are the leading provider for
community healthcare in the city, serving a population of over
450,000. They provide over 40 different services, ranging from
community nursing teams and end of life care to prison healthcare,
school nursing, health visiting, diabetes support and physiotherapy
They employ over 1,700 staff which are mostly made up of highlyskilled frontline clinicians.

Website

Senior or board level finance
experience, gained in a large,
complex organisation wi h the ability
to chair the Audit Committee,
preferably with a financial qualification

Norfolk Community Health and Care NHS Trust serves a population
of nearly 900,000 people in Norfolk with community health and care
services, as well as providing a specialist Early Supported
Discharge service to stroke patients in Norfolk and Suffolk. They
employ 2,230 members of staff and in 2016/17 they had a turnover
of £133m.

Clinician wi h board or senior
management experience

The Royal Berkshire NHS Foundation Trust is one of the largest
district general hospital foundation trusts in the country. With a
turnover of over £345m, employing over 5,000 staff and delivering
care from 5 locations, they provide acute medical and surgical
services to a population of 500,000 patients in Reading, Wokingham
and West Berkshire and specialist services to a wider population of
1 million across Berkshire and its borders

Senior or board level ideally with a
background in marke ing or
communications.

Ashford & St. Peter’s Hospitals NHS Founda ion Trust (ASPH) is the
largest provider of acute hospital services to Surrey residents,
serving a population of 410,000 people living in the boroughs of
Runnymede, Spelthorne, Woking and parts of Elmbridge, Hounslow,
Surrey Heath and beyond. The Trust employs around 3,800
individual members of staff and in 2016/17 our turnover for the year
was £288 million. The Trust also provides a full range of acute
hospital services and some specialist services (such as neonatal
intensive care (NICU) and cardiovascular services) to a population
of up to one million people in central and eastern Surrey.

3.

Bristol Community Health CIC

Post Type

2.

Organisation

Wednesday, January 17, 2018

4.

Norfolk Community Health and Care NHS Trust

Non-executive Director

Live

26-Jan-18

Midlands

5.

Non-executive Director

Live

Live

28-Jan-18

5-Feb-18

Sou h

London

Website

Website

7.

Ashford and St. Peter’s Hospitals NHS Foundation Trust

Non-Executive Director

6.

The Royal Berkshire NHS Founda ion Trust

8.

Yeovil District Hospital NHS Foundation Trust

Live

8-Feb-18

12-Feb-18

Sou h

Sou h

Sou h

Website

Website

North Bristol NHS Trust is the largest hospital trust in the South
West of England and it is a regional leader of services in a range of
specialties, including renal, transplantation, neurosciences, vascular,
Leading organisational and cultural
stroke, cancer surgery, and complex orthopaedics, including spinal
change; providing robust and visible
surgery. It is the major trauma centre for he West of England
leadership, building strong
treating approximately half-a-million patients a year. It has a turnover
relationships; governance,
of £565m and over 8,000 staff delivering healthcare across
organisational and financial skills
Sou hmead Hospital Bristol, Cossham Hospital, Bristol Centre for
Enablement and within the local community of Bristol and South
Gloucestershire.

Website

Surrey & Borders Partnership NHS Foundation Trust are one of he
leading providers of specialist mental health, drug and alcohol and
learning disability services for people of all ages in southern
Board level experience in the public,
England.Their 2,300 staff operate across 47 sites and serve a 1.3
voluntary or private sector
million population in Surrey and North East Hampshire and also
provide drug and alcohol services in Surrey and Brighton. In 2016/17
the Trust had an annual income of £164m.

11.

2 Non-executive Directors

Live

4-Feb-18

10

Surrey & Borders Partnership NHS Foundation Trust

Chair

Live

9.

North Bristol NHS Trust

2 Non-executive Directors

Yeovil Hospital NHS Foundation Trust is he organisation
responsible for running Yeovil Hospital. They provide a full-range of
Senior level, preferably as a Nonclinical services, including general medicine, cardiology, general
executive Director in a complex
surgery, orthopaedic surgery, trauma and paediatrics, with an
commercial or service organisation. emphasis on enhanced recovery. They have around 2,200 staff,
Strong business acumen.
working to care for approximately 185,000 people, primarily in south
Somerset, North and West Dorset and parts of Mendip amd am
ammual; income of oevr £126m.

12

West London Mental NHS Trust

Non-executive Director

Live

Live

15-Feb-18

22-Feb-18

London

London

Website

Website

14

Experience of working as a nonexecutive or trustee in a sizeable
organisation

Central London Community Healthcare has over 3,000 health
professionals and staff that deal with over 1.5 million patient contacts
every year. They provide community health services across
London and Hertfordshire. they provide services principally in the
boroughs of Barnet, Hammersmith and Fulham, Kensington and
Chelsea, Westminster, Merton and Harrow. They have a turnover of
over £196m and aim to have grown this to over £300m by 2020.

13

Central London Community Healthcare NHS Trust (CLCH)

Non-executive Director

West London Mental Heal h Trust (WLMHT) is one of the most
diverse providers of NHS mental health and community services in
Significant and senior level experience
the UK. The trust employs around 3,560 staff. Its provides mental
as a lawyer and / or experience in
health services for a local population of around 700,000 people,
property management and
national commissioned specialist mental services, and community
development / estates.
health services for the London boroughs of Ealing, Hammersmith &
Fulham and Hounslow. In 2016/17 the annual turnover was £243m
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