People Plan overview

Professional workstreams LTP national service programmes
maternity, mental health, learning disability/autism, prevention, health

medical, nursmg, allied health professions, inequalities, ageing well, CYP, cancer, diabetes, emergency care, CVD and
healthcare science, pharmacy and dental respiratory, genomics, personalised care, planned care, patient safety
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World’s largest workforce strategy

» Spending Review confirmed 3.4% real-terms increase in Health Education England’s budget — a ‘down
payment’ on education and training

» £150 million for new investment in continuing professional development targeted at nurses, midwives and
allied health professionals — plus, additional investment in People Plan priorities

» Focus is on developing set of high impact actions that are targeted and practical, to help deliver the Long
Term Plan:

» Long Term Plan clinical priorities/service models
» Shortage roles

» Affordability

» Impact

» Aim to publish a further Plan before Christmas — an update on progress against the interim Plan and setting
the direction of travel



People Directorate Final Structure
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